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The Human Dimensions of Wolf Management

Overall Project Budget -- The Human Dimensions of Wolf 
Management

BUDGET ITEM
Personnel: 12 weeks of salary and fringe (0.336) for two years for University 
of Minnesota PI Enzler.
Salary and fringe (0.8636) for University of Minnesota graduate student 50% 
year one, 100% time year 2.  Graduate fringe is budgeted at 0.8636 of salary 
load and includes tuition for the academic year, health care for the fiscal year, 
and social security and Medicare for 6.5 pay periods (summer)

Survey:  Printing,sample mailing list, postage, data entry.
Contracts: 120 hours per year of salary ($90/hr) for Bruskotter to assist in 
survey design, and analysis.
Travel: Travel within Minnesota to pay mileage (75%) and per diem costs 
(25%) for researchers, graduate students and undergraduate students to collect 
project data and meet with study collaborators.
Additional Budget Items: Focus group supplies, copying, printing.

TOTAL ENVIRONMENT AND NATURAL RESOURCES TRUST 
FUND $ REQUEST =

24,395$                        

144,099$                      

27,500$                        

2014 Detailed Project Budget

IV. TOTAL ENRTF REQUEST BUDGET: 2 years
AMOUNT

3,953$                          

1,000$                          

65,651$                        

21,600$                        

I:\ML2014\RFP\NEW PDFs MB review\enzler_sherry2-3budget_0613-2-284.xls



 

HUMAN DIMENSIONS OF WOLF MANAGEMENT SURVEY AREAS 

Survey/Focus Group 
Area 1 Rural Zone A 
 

Survey/Focus 
Group Area 3 
Rural Zone B 

Survey/Focus 
Group Area 2 – 
Duluth 

Survey/Focus Group 
Area 4 – Twin Cities 



 

THE PUBLIC & WOLF MANAGEMENT 
Project Manager  Sherry A. Enzler Qualifications & Organization Description 
Professional Preparation 
 University of Minnesota, Duluth Pol. Sci. B.A. 1976  
 University of Southern Calif. Pub. Admin. & Pub. Policy  M.P.A.1978 
 William Mitchell College of Law Law J.D. 1985  
 Univ. of Minnesota Nat. Resc. Sci. & Mgmt. 2012 
Appointments 
 Research Associate Univ. of Minnesota 2005 - Present 
 Resident Fellow Inst. on Env., U of Mn. 2010 - Present 
 Director Mn. Office of Env. Asst. 1999-2005 
 Env. Attny. Private & Pub. Practice 1985 - 1999 
    
Publications Most Closely Related to the Proposed Project  
Jeremy Broskotter, Sherry A. Enzler & Adrian Treves, Rescuing Wolves:  State’s not Immune from 
Western Politics – a response, 335 Science 794-95 (Feb. 17, 2012). 

Jeremy Broskotter, Sherry A. Enzler, and Adrian Treves, Rescuing Wolves from Western Politics:  
Wildlife as a Public Trust Resource, 333 Science 1828 (Sept. 30, 2011). 

Bruskotter, J.T., Toman, E., Enzler, S.A., & Schmidt, R.H. 2010. Gray Wolves Not Out of the Woods 
Yet.  327 Science. 30-31 (Jan. 1, 2010). 

Jeremy T. Bruskotter, Eric Toman, Sherry A. Enzler, Robert Schmidt, Are Gray Wolves Endangered in 
the Northern Rocky Mountains:  A Role for the Social Sciences in Endangered Species Listing 
Determinations, 60 BioScience 941 (2010).  

Sherry A. Enzler and Jeremy T. Bruskotter, Contested Definitions of Endangered Species:  Implications 
for the Conservation of Threatened and Endangered Species, 27 Va. Env. L.J. 1 (2009). 

Jeremy T. Bruskotter and Sherry A. Enzler, Narrowing the definition of endangered species:  
Implications of the U.S. government’s interpretation of the phrase “a significant portion of its range”, 14 
Hum. Dimensions of Wildlife 73 (March 2009). 

Project Management Experience 

Minnesota Water Congress Scoping Project, Minnesota Water Resources Center, University of 
Minnesota. 

Water Policy Team, Minnesota Water Sustainability Framework, Minnesota Water Resources Center, 
University of Minnesota. 

Litigation and Everglades Restoration, University of Minnesota  

National Electronics Product Stewardship Initiative (NEPSI), Minnesota Office of Environmental 
Assistance. 

Solid Waste Systems Mapping Project, Minnesota Office of Environmental Assistance. 

15 years experience managing complex litigation valued $10,000 to $50 million 

ORGANIZATIONAL DESCRIPTION 

The University of Minnesota has a strong tradition of education and public service through it role as both 
the state land-grant university, and the state's primary research university. The University and the 
Department of Forest Resources is the leading research and educational institution in human dimensions 
and natural resource related issues in Minnesota. For over 100 years the department has played a key role 
in discovering and fostering sustainable natural resource management activities in Minnesota. 
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